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Move your hiring to
agentic.

Al agents draft the role, publish it everywhere, read every CV with i
evidence, schedule every panel and get the new hire ready for day = _ ' [RSSE
one. People shortlist, decide and approve. a47000R250 Anl

01 Faster hiring 0 Better, explained 03 Day-1 ready
shortlists
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01 WHY AGENTIC

From manual to agentic.

TODAY WITH ROUND INFINITY

Requisitions wait in email for approval | Drafted from plain language; routed by
plan and budget

CVs skimmed in 30 seconds each | Every CV read and ranked with the
evidence shown

Scheduling takes a week of email . Slots proposed across every calendar and
time zone

New hires arrive to no laptop Contract, documents and HR set-up done

before day one
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One hire, plan to first day.

Recruitment in five steps. An app holds the work, an Al agent does it, and people decide where it matters.

01 PLAN

Approve the role and draft

the job description

Al AGENT

Requisition

Drafts the request, description,

criteria and rounds.

Requisitions

Finance checks
budget; HR approves.

02 ATTRACT

Publish the job
everywhere with one link

Al AGENT

Helpdesk

Answers candidates 24x7 in their
language.

Multilingual Career Portal

Sensitive messages
go to a person.
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03 SCREEN

Screen and rank
candidates with evidence

Al AGENT

Screening

Ranks every CV on approved
criteria with evidence.

Candidate Pipeline -
Prescreening

Recruiters make the
shortlist.

04 INTERVIEW

Schedule interviews and
capture scorecards

Al AGENT

Scheduling - Interview

Books panels across calendars
and drafts scorecards.

Interview Scheduling -
Scorecards

Interviewers score;
managers decide.

05 HIRE

Make the offer and

onboard the new hire

Al AGENT

Offer & Onboarding

Drafts offers from approved
terms and readies day one.

Offers & Digital Contracts

HR approves the
offer; the candidate signs.



03 SCREEN

Every shortlist, explained. PREPARED BY Al AGENT

Support engineer - Candidate 0142

The Screening agent reads every CV in any format and

language and ranks candidates on the approved criteria,
with each fact linked to its source. Your team makes the
shortlist. 4 of 5 met - ranked 3rd of 186

Applied via LinkedIn - CV in Arabic - prescreen done

Criteria met
5 years L2 support; ITIL cert, page 2

Evidence from the CV

Notice period not stated - asked
Gaps and unknowns

Prescreen results Shift work confirmed - test 82%

Recommendation
FOR THE RECRUITER

Shortlist for technical panel; decision is yours

POWERED BY
Name, photo, age and gender were not used

USE CASE Candidate Pipeline - Screening agent

+ WORKS WITH SN QEoR-Aellolor1(e[3ls
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04

Al AGENTS

Six of seven hiring agents. Each with a partner.

@® AGENT 01
Requisition

Drafts the request, description and rounds;
never invents headcount.

+ Financial Close

@ AGENT 04
Interview

Runs prescreening, briefs interviewers and
drafts scorecards.

+ Appointment Scheduling
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@ AGENT 02

Helpdesk

Answers candidates 24x7 in their language;
never promises selection.

+ Service

@ AGENT 05

Scheduling

Proposes slots across calendars and time
zones; chases scorecards.

+ Travel & Expense

@® AGENT 03

Screening

Ranks CVs on approved criteria with every fact
linked to source.

+ KYC & Onboarding

@ AGENT 06

Offer & Onboarding

Drafts offers from approved terms and readies
day one.

+ Legal Operations



05 INTERVIEW & HIRE

Interview to offer, in the open.

The panel is booked from one sentence. Scorecards are chased.
The offer follows the approved terms, and the decision stays with

people.
ACTIVITY - SUPPORT ENGINEER - CANDIDATE 0142 lllustrative
Mon MANAGER “One hour with the technical panel, after 2 p.m.”
Mon AGENT 3 slots proposed - candidate picked Wed 15:00
wed AGENT Interviewers briefed - scorecards opened
Thu AGENT One scorecard missing - reminder sent
Thu MANAGER Decided to hire
Fri AGENT Offer drafted in Arabic and English - within band

POWERED BY Fri “ A d t for diaital si t
. . . ri pproved - sent for digital signature
Interview Scheduling - Scheduling

agent

+ WORKS WITH Travel & Expense
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06 FAIR & APPROVED

AI recommends. People decide.

Requisition — v Budget —> v Screening

Fairness

Candidates are ranked on job-related criteria only. Name, photo,
gender, age and marital status are never used; appearance, accent
and emotion are never judged.

POWERED BY
USE CASE Candidate Pipeline - Screening agent

+ WORKS WITH N QEox-Aellofor1fe[lyls
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v Shortlist — v Offer approval

Approvals

Requisitions are checked against plan and budget; offers must sit
within band. Al never approves pay, headcount or signs a contract.

POWERED BY

USE CASE Offers & Contracts - Offer agent

+ WORKS WITH EERYEINGoIE o]l



07 THE USE CASE

Eight applications, built for hiring.

Requisitions Multilingual Career Portal
Plans, requests, budgets, approvals English, Arabic, mobile apply
Candidate Pipeline Prescreening & Skills Tests
Every role, every source Approved questions, tests, results
Interview Scheduling Scorecards

Panels across time zones Structured by competency

Offers & Digital Contracts Recruitment Analytics
Approved terms, e-signature Time-to-hire, funnel, sources
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08 CONNECTIONS

Works with the rest of your operation.

Connected use cases share the record and the audit trail. Industry packs add sector depth on top.

WORKS WITH

Service

Candidates and new hires helped
on any channel.

INDUSTRY PACKS

GCCs & Shared Services

High-volume hiring across

locations.

9
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WORKS WITH

KYC & Onboarding

Identity and documents verified
before joining.

INDUSTRY PACKS

Healthcare Providers

Clinical credentials and rostering.

WORKS WITH
Appointment Scheduling

Assessment days and walk-in
drives booked.

INDUSTRY PACKS

Retail & Ecommerce

Seasonal and store hiring at
scale.

WORKS WITH

Travel & Expense

Candidate travel and relocation
paid.

INDUSTRY PACKS

Manufacturing

Plant and shift workforce hiring.



09 WORKFLOWS & REPORTING

Tracked from request to done.

WORKFLOWS DASHBOARDS

Requisition approval Plan, budget, grade, salary

One-link posting Every board, one tracked link Time to hire and fill

. - i i By role and department
High-volume hiring Screening and scheduling at b p

scale
Offer approval Within band, fixed rules
111
Hire to HR and payroll No re-typing Source effectiveness
. . . Applicants to hires

Candidate helpdesk 24x7, in their language op
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Funnel drop-off

Where candidates leave

Nationalisation targets

Workforce localisation



Works alongside your HR and payroll.

Employee records stay in your HRIS and ERP. Round Infinity runs requisitions, screening,
interviews, offers and onboarding around them.

Candidates Recruiters Hiring managers HR

Al Execution Engine

Al Agent Builder

Agents - workflows - apps - one audit trail Workflow Automation
Customer 360
Odoo, SAP, Linkedin & job Calendars Tests & e- WhatsApp, AppS & Portals

Workday boards signature email, SMS
Integrations & APIs

Your systems of record stay where they are
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R § PRICING

Start with one use case. Add the rest.

Platform Recruitment More use cases Usage

+
Named users and the core The apps, agents, Service - KYC & Al, voice and messaging —
platform workflows and dashboards Onboarding - Appointment pay as you use

in this overview Scheduling

One platform, one data model, one user set, one audit trail. Every use case you add shares all of it. Users are licensed once.

Price your operation - roundinfinity.com/pricing
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https://www.roundinfinity.com/pricing.html#uc=rec

Rt

NEXT STEP

See it run on your next role.

01  Walkthrough Map your requisitions, panels and offers
02 Demo See the agents screen and schedule

03 Quote Platform, use cases and usage, sized to you

Round Infinity, Inc.
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https://www.roundinfinity.com/getstarted.html
https://www.roundinfinity.com/use-case-recruitment.html
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